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Main Stories

New York Downtown Hospital Corporate 
Leadership Award 
On 13 October, Ray McDaniel, on behalf of the 
Moody’s Corporation, was presented with the 
Corporate Leadership award from the New York 
Downtown Hospital by New York Mayor Michael 
Bloomberg.  Moody’s received the award because of 
its long standing commitment to Lower Manhattan 
and the partnership it has with the hospital to 
provide outstanding health care to the community 
where we live and work.  30 employees and their 
guest joined in the celebration.   

Moody’s Interview University pilots in  
NYC and London
The Moody’s Foundation and Global Volunteer 
Council members created a new volunteer program 
designed to meet the growing need for interview 
training for The Moody’s Foundation grantees 
and community partners.   Once each quarter, 20 
“Interview U” students visit Moody’s for a 90-minute “mock interview” session where they participate in practice interviews with Moody’s 
employees.  Cooke Center, Good Shepherd Services, Liberty LEADS and Opportunities for a Better Tomorrow were the partners selected to 
take part in the program in New York and Gladesmore Community School was selected in the UK.  In October and December, a total of 67 
employees volunteered their time.  Look for Interview U to return in March!

London Interview UniversityNew York Interview University

New York Downtown Hospital Gala
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Cooke Center for Learning and Development Interns start in Public Finance 
In October, Joseph Acebo and Britney McFarland started working with PPIF, under the supervision of Carolann Ratliff, assisting with 
filing and other important projects for their group.   Britney and Joseph are part of Cooke’s ” Transition to Life Program”, funded by The 
Moody’s Foundation.  The Transition to Life program incorporates daily living and social skills into the academic curriculum, working with 
students on problem-solving and critical thinking skills. The off-site education component incorporates real-world experiences and builds 
partnerships with businesses and community resources and prepares students to take their first step into the workforce. This is Britney’s 
third assignment with Moody’s and both students are welcomed additions to the Moody’s team!

Capital Experience Days for two UK Grantees
On 29 November  and 8 December, Milan Makwana, Managing 
Director, Human Resources, hosted Capital Experience Day 
for Career Academies UK and Gladesmore Community School 
students at the Canary Wharf office.  Each day, 14 employees were 
partnered with a student to have them “shadow” the employee 
for two hours during their workday in hopes of giving the student 
insight to Moody’s and teach them about capital markets and 
how mathematics and finance education translate into careers.  
Capital Experience Days were created to provide high school aged 
students with real-life insight into the world of work and allows 
them to ask questions, learn about areas of study and see first-
hand what education and hard work can do.   

The program started with Career Academies UK (CAUK), a 
Foundation partner since 2006. CAUK provides enhanced 
classroom teaching with other academic enrichment programs 
including mentoring, internships, visits to companies, attendance 
at conferences and specialist lecturers from the business 
community.  Gladesmore Community School, a new grantee, is a 
comprehensive school for children between 11 to 16 years of age 
located in the underserved and highly ethnically, linguistically and 
religiously diverse community of Tottenham in Haringey.    This 
was their first Capital Experience Day but we look forward to 
working with them on this and other exciting volunteer events in 
the future.   

Dallas Holiday Volunteering
This holiday season, 10 Moody’s Dallas employees volunteered with the local Salvation 
Army to organize, wrap and distribute several hundred presents for local needy families 
as well as pack 250 snack bags for prisoners in a local penitentiary.  Good work!

Career Academy UK Capital Experience Day

Dallas Holiday Volunteer Event

Gladesmore Capital Experience Day
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Movember in the UK – Fundraising for Cancer Research
Movember (the month formerly known as November) is a moustache 
growing charity event held during November each year that raises funds and 
awareness for prostate cancer. At the start of Movember, men register with a 
clean shaven face. The Movember participants, known as Mo Bros, have the 
remainder of the month to grow and groom their Mo, raising money along 
the way to benefit men’s health.

This year, four participants from Moody’s Analytics Implementation Services 
team (Raj Kothari, Robert O’Donnell, Roger Fox and Martin Hughes) 
donated their top lips to the cause for 30 days in an effort to help change 
the face of men’s health.  Thanks to donations from colleagues, friends and 
family, a grand total of £303 was raised.

Westchester – Charles A. Melton Arts & Education Center  
Dedicates Technology Lab in Honor of Moody’s
The partnership between Moody’s and The Charles A. Melton Center 
continues to develop. In October, through funding from The Moody’s 
Foundation, the new Moody’s Technology Lab opened for business at 
the center.  Students regularly use the computers and television to do 
homework, play games and experience technology they may not have 
access to at home or in school.  Moody’s is proud to support the education 
of the Westchester students the center serves and is grateful for the support 
of the Westchester employees in our partnership.

Chicago – Ted Damutz Named Advisory 
Board Member of the Year by the Youth 
About Business
At a ceremony held at the Federal Reserve Bank 
of Chicago, Ted Damutz was named Advisory 
Board Member of the Year at the Youth About 
Business (YAB) 5th Annual Midwest Summer 
Business Camp Awards. 

The YAB Summer Business Camp Program provides a unique opportunity for high school students learn 
about the world of high-level corporate finance through Merger and Acquisition Simulation camps. This is a 
year-round leadership program with a summer intensive session. Students are advised by analysts, attorneys, 

accountants, investment bankers and many other finance professionals to understand the mechanics of these business transactions in fun 
competition format. This year’s program included 82 students from high schools throughout the Midwest region. 

Ted is a Vice President/Senior Credit Officer in U.S. Public Finance Local Governments and co-manager of the Chicago office and is a 
founding member of Youth About Business Midwest Program. He is particularly grateful to his colleagues in the Chicago office for their 
active participation over the years. Ted adds, “Moody’s corporate research is a key component of the materials I use during the student 
sessions.”

London Movember.  
From left to right: Raj Kothari, Robert O’Donnell,  

Roger Fox and Martin Hughes

Summer Gray, Mary Wood at  
Moody’s Technology Center at Charles A. Melton Center

Ted Damutz
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Board Service Spotlight: Pete Abdill, Managing Director,  
Corporate Finance
Two years ago, Pete attended a Moody’s Foundation sponsored briefing on 
boardnetUSA about board service.  Following that presentation, Pete registered on the 
boardnetUSA website, and subsequently was recruited by several organizations.  Earlier 
this year Pete chose to join the board of the Interfaith Hospitality Network (IHN) for 
the Homeless of Essex County, NJ. IHN provides shelter, food, and services to homeless 
families in northern New Jersey.  He was recruited to the board in order to bring a 
business perspective and management strength as the IHN organization continues to 
expand.  Pete also participates in the IHN organization locally by preparing meals for 
the homeless families that IHN supports and was one of the speakers at this years’ 
annual fundraising breakfast.  BoardnetUSA is a unique website dedicated to the express 
purpose of connecting nonprofit boards and new leaders.

Hetrick-Martin Gala
On 10 November, twelve New York employees took part in the annual Hetrick-Martin 
Institute (HMI) fundraising gala at Ciprianni’s on Wall Street.  The event raised $1.3 
million and will support the work HMI does to support the LGBTQ youth community 
in New York.  The Foundation supports HMI’s After School and Supportive Services 
Department.  HMI was also Moody’s New York Cares Day service recipient for employee 
volunteers who helped with painting and cleaning the HMI’s Harvey Milk High School.  
The Moody’s Foundation’s support of the Hetrick-Martin Institute demonstrates the Foundation’s continued commitment to and role in 
reiterating the firm’s support for diversity and inclusion.

Kevin Hadlock Supports Women’s World Banking Project
Kevin Hadlock, Senior Director of Business Development with Moody’s Analytics, contributed to creating the 
Women’s World Banking (WWB) Portfolio Management Toolkit.  Kevin worked with WWB to develop components 
of the toolkit using our Statistic Pool, Regression Analysis and Time Series Methodology.  The project is funded 
by The Moody’s Foundation and is part of our effort to leverage our relationships to facilitate employee skills-
based volunteerism in conjunction with work being performed in the lines of business. This project helps to 
elevate Moody’s profile, positions Moody’s as an industry leader in the microfinance rating sector and supports 
employees’ request for meaningful longer-term volunteer opportunities in the space. 

Learn @ Lunch
In October, over 60 employees in New York took part in an informative Learn@Lunch presentation on “Know Your Numbers”.  Dr. 
Atul Sharma, Chief of the Division of Cardiology, at New York Downtown Hospital and head of the Moody’s Foundation Center for 
Cardiovascular Health discussed information people need to know for optimal heart health and presented his “top nine” list of things to do 
to avoid cardiovascular events.

Pete Abdill

Kevin Hadlock

http://www.boardnetusa.org
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Moody’s Afternoon of Service
LBGTA Employee Resource Group: NYC 
On 3 November, a total of nine LBGTA ERG members volunteered over 32 hours with AIDS Service Center where they painted 300 sq feet 
of wall space.

Women’s Employee Resource Group: Germany
On 1 December, seven WERG members helped paint Familiarization Monikahaus, a local home for children.

Women’s Employee Resource Group: UK 
On 12 December, seven WERG members mentored 105 girls from Gladesmore Community School and discussed career exploration, job 
opportunities and interviewing skills.

Women’s ERG Afternoon of Service, UKLGBTA ERG Afternoon of Service, NYC Women’s ERG Afternoon of Service, Germany
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EMEA & Canada

 » Paris: On 4 October, 14 employees collectively contributed 42 hours of service to Organe de Sauvetage Ecologique where they collected 
500kg of miscellaneous trash and filled 60 bags of “green” garbage that will be partially or 100% recycled.

 » London: PPIF, CFG, Commercial, Professional Development, Ratings Management, Ratings Admin — On 5 October, 19 employees 
contributed 57 hours to Mudchute Park & Farm where they trimmed 100 yards of hedge and filled and disposed of 11 bags of brush and 
clippings.

 » London: PPIF, CFG, Commercial, Professional Development, Ratings Management, Ratings Admin — On 13 October, 32 employees 
contributed 96 hours of service to Victoria Park where they cleared tree brush and bramble gathered 30 bags of leaves.

 » London: Share Services — On 18 October, 25 employees contributed 75 hours to Arcola Theatre where they cleared and sorted over 50m 
of cloth, fixed broken walls and painted.

 » London: Share Services — On 20 October, 38 employees contributed 114 hours of service to Mudchute Park & Farm where they weeded, 
levelled and relayed a 30m2 large chicken coop.

 » London: Share Services — On 24 October, 35 employees contributed 105 hours of service to Surrey Docks City Farm where they collected 
eggs, fixed railing, dug holes for new posts and painted.

 » Madrid: On 19 October, 14 employees volunteered 42 hours collectively at AECC where they handed out leaflets and spoke with hundreds 
of people who suffer from cancer or know someone who is and help find support resources.  They even created a human “pink ribbon” for 
cancer research. 

 » Toronto: On 25 and 26 October, a total of 24 employees contributed 72 hours of service to The University of Toronto conducting 21 panel 
interviews with undergraduate commerce students.

 » Toronto: CSI – On 26 October, 33 employees collectively volunteered 135 hours of service to Daily Bread where they packaged 9857 
pounds of food.

Toronto Afternoon of Service Madrid Afternoon of ServiceEric de Bodard, Paris Afternoon of Service
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Asia

 » Singapore: On 2 and 3 November, a total of 52 employees volunteered 156 hours at three local nonprofits where they painted murals, 
packed approximately 300 pounds of food and kept 40 senior citizens company while helping them create and pack goodie bags.

 » Shenzhen: On 2 and 9 November, a total of 50 employees collectively volunteered 150 hours at Shenzhen Nanshan District Xingguang 
Exceptional Children Rehabilitation Center where they cleaned, repaired desktop computers and were teacher-assistant’s in autistic rehabili-
tation classrooms.

 » Hong Kong: On 8 and 9 December, a total of 100 employees volunteered 300 hours with 6 different organizations where they spent time 
with mentally handicapped children, worked with abandoned animals, wrapped 100 presents and created 100 cards for child refugees with 
mental and physical disabilities as well as accompanied 16 homeless women and their children on an outing to a local nature preserve.

Hong Kong Afternoon of ServiceShenzhen Afternoon of ServiceSingapore Afternoon of Service
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United States

 » San Francisco: On 19 and 20 October, 101 employees spent a total of 303 hours getting their hands dirty weeding, planting, sanding, 
painting, washing and waxing at various parks and working with animals at local SPCA’s around the city.  They also mentored students on 
their interview skills and career preparedness.

 » New York: SFG – On 4 and 5 October, a total of 153 employees volunteered at 12 different nonprofits where they painted, gardened, 
worked with job seekers on their interview skills, served meals to the homeless, made warm comfy animal cage comforters, partied with 
senior citizens and created reusable tote bags and magnetic “literacy kits” at P.S.15.   

 » New York: Internal Audit – On 7 October, 12 employees contributed 44 hours to P.S. 636 where they painted canvas murals with 6 
students.

 » New York: SAV – On 6 October,  49 employees collectively volunteered 309 hours cleaning ponies and saddles,  worked with disabled 
riders at Gallop, cleaned and top seeded gardens at Battery Conservancy, conducted mock job interviews with special needs students and 
danced the hoe-down with seniors.

 » New York: Corporate Services – On 13 and 14 October, a total of 49 employees from the Corporate Services team participated in volun-
teer activities with four different organizations in New York. They planted 112 flower planters, cleared 500 sq. feet of garden, spent 33 hours 
with special needs kids conducting mock interviews, planted 5 beds of garlic, installed wire netting to protect plant beds and painted flower 
beds and made signs for a rooftop garden.

 » New York: Global Middle Office  – On 20 October, 29 members of Jay McCabe’s team contributed 87 hours to The Battery Conservancy 
where they painted 180 feet of benches, spent 45 hours with 21 children creating 46 reusable tote bags and 46 dog bandanas for sheltered 
pets and had a Halloween party with 25 seniors.

 » New York: Commercial Group – On 25 October, 36 employees from Mike Rowan’s team volunteered at The Battery Conservancy where 
they planted 4000 flower bulbs across 4 acres of garden beds and cared for homeless animals at Animal Haven.

 » New York: Global Operations – On 17 November, the Global Operations team contributed 42 hours to New York Housing Authority pack-
ing and delivering 75 frozen turkeys and Thanksgiving dinner fixings for senior citizens. 

 » New York: Credit Policy/Credit Risk Officer – On 12 December, 42 employees contributed 126 hours at P.S.15 making fleece scarves for 
the homeless at the Bowery Mission.

New York SFG Afternoon of Service New York Commercial Group  
Afternoon of Service

San Francisco Afternoon of Service
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Drives 
Winter Wishes and UK Toy Appeal
It was another spirited season of giving Moody’s employees.  200 gifts were purchased for underprivileged children in New York and 75 
toys and books collected for hospitalized children in the UK.

Coat Drives in New York, West Chester and London 
In December, the annual coat drive collected 94 coats for New York Cares and Spitalfields Crypt Trust.

New York: Poinsettia Drive
In November, 36 employees raised $947 for The American Cancer Society in the annual poinsettia drive.

Walks and Races
Making Strides Against Breast Cancer Walk
New York – On 16 October, 18 employees logged 90 miles taking part in the American Cancer Society Making Strides Against Breast 
Cancer walk. The Making Strides walk educates people about ways to reduce their risk, and empower communities to join the fight against 
breast cancer.  

JP Morgan Corporate Challenge 
Sydney – On 19 November, 35 employees from the Sydney office joined together at Centennial Park.

AmCham Race
Buenos Aires – On 30 October, 15 employees from the Buenos Aires office collectively ran 30k in the annual race.

Bueno Aires AMCHAM Race
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Corporate Sponsored
New York Cares Day 
On 15 October, the Hetrick Martin Institute, a Moody’s Foundation grantee, was the recipient of service from 29 Moody’s employees who 
volunteered 174 hours painting 8 classrooms and 1 hallway. 

London: JP Morgan Scavenger Hunt
On 1 December, 16 employees volunteered their time to raise money for Cancer Research UK following a cryptic trail through the City of 
London’s watering holes picking up markers and treasures on their way.

San Francisco: Career Day for Breakthrough San Francisco
On 15 December, 17 employees in the Howard Street office participated in a career day for Breakthrough San Francisco students where 
they spent a total of 34 hours with 20 students discussing careers and conducting mock school entrance interviews.

New York Cares Day San Francisco Career Day
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Dollars For Doers
Jody Rasch
Senior Vice President, Strategic Alliances, Moody’s Research Labs  New York

Battery Dance Company performs on the world’s stages, teaches, presents, 
and advocates for the field of dance and is dedicated to the pursuit of artistic 
excellence and the availability of the Arts to everyone. An integral part of the 
fabric of New York City for 35 years, Battery supports the creative process, 
educates children in the New York City schools, enriches the general public 
through local programs and performances, national and international tours, and 
international arts exchange programs.  Based in Lower Manhattan, Battery Dance 
Company has produced nearly 100 original dance works choreographed by its 
founder and artistic director Jonathan Hollander, in collaboration with a diverse 
array of composers and designers, and its cast of outstanding dancers.  

Jody Rasch is Vice Chairman of Battery Dance and has worked with them in many 
capacities, including as an advisor on its many programs, assisting in fundraising 
and as treasurer.  He has also partnered with Battery Dance to bring together the 
fine arts and dance in performances   New York’s Chelsea galleries and in Tribeca.

Mark Lin
Assistant Vice President, Information Technology New York

Mark has been working with Transfiguration School in Lower Manhattan since 2010.  Mark is essential to the 
Information Technology operations of the school, lending his time to configure and set up networks, trouble 
shoot and repair computers and is currently installing the schools new time-management system.  Mark 
understands the benefits of having strong technology in place for the school to be efficient and enjoys giving 
back by using his knowledge of IT.

For over 175 years, Transfiguration education has been a part of the convergence of the many people of different 
cultures that have lived, worked and grown up on the Lower East Side. The school began as a free school for 
immigrant children in 1832 and is dedication to education in a value centered family environment.  The students 
are nurtured to excel to the best of their abilities in their academic achievement, and character. The legacy and 
vision of its founders continue to inspire the mission of the Transfiguration Early Childhood School and the 
Transfiguration Lower & Upper Schools.

Jody Rasch at BDC fundraiser

Mark Lin
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Richard Kubanik
Associate Analyst, Public Finance New York

Richard has been involved with Young Professionals Mentoring Program 
(YPMP) for four years and his role as Activities Coordinator is to plan 
weekend events where the group of 80 mentors and mentees can interact 
and experience the many cultural opportunities that New York City offers. 

YPMP is a nonprofit youth mentoring program which partners with The 
High School of Economics and Finance, a Moody’s Foundation grantee.  
The organization is dedicated to building relationships between high 
school students and mentors in order to enhance the students’ social and 
professional development and provide them with positive role models. 

Year in Review

 » Percent of employees who participated globally in Moody’s Afternoon of Service = 57%

 » Total number of hours volunteered globally = 8020

 » Average team participation rate = 63.4%

 » Dollars for Doers participants in 2011 = 42

 » Number of New Grantees = 4 – The 9/11 Memorial and Museum, New York; Museum of Math, New York; KIPP Charter School, San Fran-
cisco; Franklin Institute, Philadelphia.

 » Moody’s employees have a record-high redemption rate of DonorsChoose.org giving cards.

 » If every employee used their Moody’s Foundation mug we would save over 1,000,000 paper cups a year!

Have a great 2012 from the staff at The Moody’s Foundation

Pictured above are Richard Kubanik (right) and his sophomore 
mentee Yamikani attending a Professional Bull Riding event at 

Madison Square Garden.
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